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Program Mission:    This program is designed to prepare students for teaching speech and 

theatre at the secondary level/high school.  



   

  

Annual Assessment Report 

Program Profile 
 2012-2013 2013-2014 

Majors (total, majors 1,2,3) 15 11 

Minors 3 7 

Performance Concentration  5 

Musical Theatre Concentration  5 

Technical Concentration  2 

Full Time Faculty 2 2 

Part Time Faculty 3 3 

 

Combine all major students. If your discipline has a secondary education certification component, you 

will need to indicate that in the title of this report unless you are submitting a separate report for the 

education component.   

*If your discipline is a major with one or multiple concentrations, that information needs to be 

included as separate content. Report the number of declared students by concentration and each 

concentration will need a separate assessment section.  

Program Delivery (HLC 3A3) 
 

Traditional on-campus _____X_______ 

Online Program ____________ 

Evening Cohort _____________ 

Analysis: Program goals for student retention, persistence and degree completion are? How does the 

program see the current enrollments trends within the program, could they be improved? Are program 

goals for our majors are simple – we strive to keep them academically and artistically challenged by 

giving them all the performance and technical experience we can. We use the mantra of “Experience 

is the best teacher.” We are always concerned about retention and numbers. I think our numbers 

would improve if we could hire a technical director to attract more technical theatre  majors and we 

spent more targeted recruiting time in Missouri, Texas, Kansas Arkansas and Illinois – these are all 

big high school thespian states with huge co-curricular theatre programs. 

Outside Accreditation: 
Is your program accredited by outside accreditor?  No If “yes”, name the accrediting agency and 

include the cycle for accreditation review. 

Is accreditation available for your program?  Yes through the National Association of Schools of 

Theatre 



   

  

Are you making strides to attain accreditation? No  If no, why not? At the current time we are too 

small in number of students and faculty. 

Program Objectives:   
 

Objective 1 - Fundamentals of Communication  

Objective 2 - Public and Presentation Speaking  

Objective 3 – Oral Interpretation 

Objective 4 – Argumentation & Debate 

Objective 5 – Interpersonal and small group 

Objective 6 - Forensics 

Objective 7 – Mass Communication 

Objective 8 – Knowledge of theatre 

Objective 9 – Theatre History/Styles 

Objective 10 – Process & Performance Skills 

Objective 11 - Aesthetics 

 

Program Objectives Matrix (from most recent Assessment Plan) 
 

  

Subject-Specific Competency Matrix for Speech and Theatre (9-12) 

Course 

 

*Core Courses 

a.  Fundamentals 

of Communication 

 

b.  Public and 

Presentation 

Speaking 

 

 

c.  Oral 

Interpretation 

 

d.  Argumentation 

and Debate 

e.  

Interpersonal 

and Small 

Group 

f.  Forensics 

 

1 2 3 4 5 6 1 2 3 4 5 6 1 2 3 1 2 3 4 5 1 2 3 1 2 3 

*COM101 I I I I I I I I I I I I   I  I I  I       

*COM209 I I I I I I I I I I I I   I I I I I     I I I 

*THA110                           

*THA255                           

THA418                           

Speech    Concentration 



   

  

COM105 I I I         I I I   I          

COM110  I    I   I        I I         

COM190  I    I           I          

COM203 I           I         I I I    

COM247 I I  I I     I I I I I I        I    

COM251 I I I I I     I I I I  I      I      

COM253                           

COM315                 I          

COM320 I I    I I           I   I I I    

COM330  I    I      I     I   I       

Theatre Concentration 

THA234                           

THA331                           

THA362                           

THA470                           

ENG 253 or 414                           

Theatre Electives: 

THA210                           

THA211                           

THA231                           

THA232                           

THA354                           

THA363                           



   

  

THA454                           

 

  

Subject-Specific Competency Matrix for Speech and Theatre (9-12) 

 

Course 

 

*Core Courses 

 

f.  Mass 

Communications 

 

 

g.  Knowledge of 

Theatre 

 

 

h.  Theatre 

History/Styles 

 

 

i. Process and Performance 
Skills 

 

 

j.  Aesthetics 

 

1 2 3 4 1 2 3 4 5 6 1 2 3 4 1 2 3 4 5 6 1 2 3 

*COM101                        

*COM209    I                   I 

*THA110     I I    I I I I I I I I I   I I I 

*THA255     I I   I I   I I I I I  I I I I  

THA418     I   I I       I I I I  I I I 

Speech Concentration: 

COM105              I      I   I 

COM110 I  I I          I          

COM190 I  I I                    

COM203                        

COM247 I I I I          I          

COM251 I I I I          I      I    

COM253              I          

COM315 I             I          

COM320    I                    

COM330   I I                    



   

  

Theatre Concentration: 

THA234     I   I I    I  I  I I   I I I 

THA331     I   I I    I  I  I I   I I I 

THA362     I     I I I   I      I   

THA470     I  I   I   I  I I I    I I  

ENG 253 or 414     I     I     I  I  I I I   

Theatre 

Electives: 

                       

THA210     I I       I   I I  I I I I  

THA211     I I       I   I I  I I I I  

THA231     I   I I    I    I I   I I I 

THA232     I   I I    I   I I I   I I I 

THA354     I I I  I I   I  I I I  I I I I  

THA363     I     I I I   I      I   

THA454     I I I  I I I I I  I I I  I I I I  

I=Introduced  R= Reinforced  M=Mastered  A=Assessed 

Assessment of Program Objectives 
 

Objective 1 Fundamental of communication. 

Methods Final speech assignment critique 

Benchmark On a benchmark scale of 1-4 

Freshman & Sophomores -  1 & 2 

Juniors & Seniors – 3 & 4 

Data Collected  Explain the specific assignment/portfolio/case study… used for 

assessment from course content. Identify the total number of students in 



   

  

(course specific) the assessment. Refer to specific Rubric if possible and attach to the 

report.  

In each class of students the speeches given receive both and oral and 

written critiques in class. 

Data Collected 

(Assessment Day, 

external tests, 

Senior 

Achievement) 

 Explain the activities used out of class for assessment of the objective. 

Identify the total number of students in the assessment and how the 

information is collected. 

The final written and oral communication assignment is critiqued. 

Results/Outcomes  Results from various assessment activities articulated here in relation to 

the faculty proposed benchmarks. Please include all assessment 

information that was identified in the initial Assessment plan. In class 

assessments and out of class assessments need to both be included in this 

section. Also note any disparities in student success compared to the 

benchmark. 

Results are summarized in the portfolio assessment attachment. 

We were pleased with how the assessment process went and from it we 

have already begun changes to the curriculum we feel are necessary to 

ensure that we continue to produce strong knowledgeable students in 

the field. Changes include:  

 reworking the general theatre knowledge test 

 revamping the core to the major and adding a business course and 

Shakespeare to the core. 

 Reworking the three concentration requirements to strengthen 

content including adding an art course to the technical 

concentration. 

 Potentially adding an Acting IV class. 

We plan to reduce the number of department objectives from 10 to 6-7 

which will then better define the program changes we have already 

mentioned. 

Proposed changes 

to the assessment 

process 

Discuss the Assessment Process, how did the data collection go? Do 

faculty need to modify assignments used for assessment, any changes 

made to Assessment Day activities. This section is on the Assessment 

Process, not the results. Do faculty need to work on rubrics, modify 



   

  

objectives, realign courses…  

No change is proposed. 

Budget needs 

related to the 

objective? 

Are there any budget needs for the program to make the assessment 

more effective? 

NO 

 

Objective 2 Public and presentation speaking.   

 

Methods Final speech assignment critique 

Benchmark On a benchmark scale of 1-4 

Freshman & Sophomores -  1 & 2 

Juniors & Seniors – 3 & 4 

Data Collected 

(course specific) 

 Explain the specific assignment/portfolio/case study… used for 

assessment from course content. Identify the total number of students in 

the assessment. Refer to specific Rubric if possible and attach to the 

report. 

In each class of students the speeches given receive both and oral and 

written critiques in class. 

Data Collected 

(Assessment Day, 

external tests, 

Senior 

Achievement) 

 Explain the activities used out of class for assessment of the objective. 

Identify the total number of students in the assessment and how the 

information is collected. 

The final written and oral communication assignment is critiqued. 

Results/Outcomes  Results from various assessment activities articulated here in relation to 

the faculty proposed benchmarks. Please include all assessment 

information that was identified in the initial Assessment plan. In class 

assessments and out of class assessments need to both be included in this 

section. Also note any disparities in student success compared to the 

benchmark. Results are summarized in the portfolio assessment 



   

  

attachment. 

We were pleased with how the assessment process went and from it we 

have already begun changes to the curriculum we feel are necessary to 

ensure that we continue to produce strong knowledgeable students in 

the field. Changes include:  

 reworking the general theatre knowledge test 

 revamping the core to the major and adding a business course and 

Shakespeare to the core. 

 Reworking the three concentration requirements to strengthen 

content including adding an art course to the technical 

concentration. 

 Potentially adding an Acting IV class. 

We plan to reduce the number of department objectives from 10 to 6-7 

which will then better define the program changes we have already 

mentioned. 

Proposed changes 

to the assessment 

process 

Discuss the Assessment Process, how did the data collection go? Do 

faculty need to modify assignments used for assessment, any changes 

made to Assessment Day activities. This section is on the Assessment 

Process, not the results. Do faculty need to work on rubrics, modify 

objectives, realign courses…  

No change is proposed. 

Budget needs 

related to the 

objective? 

Are there any budget needs for the program to make the assessment 

more effective? 

NO 

 

 

Objective 3 Oral interpretation. 

Methods  Final oral interpretation performance critique 

Benchmark On a benchmark scale of 1-4 

Freshman & Sophomores -  1 & 2 



   

  

Juniors & Seniors – 3 & 4 

Data Collected 

(course specific) 

 Explain the specific assignment/portfolio/case study… used for 

assessment from course content. Identify the total number of students in 

the assessment. Refer to specific Rubric if possible and attach to the 

report.  

Students performances throughout the class receive oral and written 

critiques. 

Data Collected 

(Assessment Day, 

external tests, 

Senior 

Achievement) 

 Explain the activities used out of class for assessment of the objective. 

Identify the total number of students in the assessment and how the 

information is collected. 

Student’s final oral interpretation performance receive both an oral and 

written critique. 

Results/Outcomes  Results from various assessment activities articulated here in relation to 

the faculty proposed benchmarks. Please include all assessment 

information that was identified in the initial Assessment plan. In class 

assessments and out of class assessments need to both be included in this 

section. Also note any disparities in student success compared to the 

benchmark. 

Results are summarized in the portfolio assessment attachment. 

We were pleased with how the assessment process went and from it we 

have already begun changes to the curriculum we feel are necessary to 

ensure that we continue to produce strong knowledgeable students in 

the field. Changes include:  

 reworking the general theatre knowledge test 

 revamping the core to the major and adding a business course and 

Shakespeare to the core. 

 Reworking the three concentration requirements to strengthen 

content including adding an art course to the technical 

concentration. 

 Potentially adding an Acting IV class. 

We plan to reduce the number of department objectives from 10 to 6-7 

which will then better define the program changes we have already 

mentioned. 



   

  

Proposed changes 

to the assessment 

process 

Discuss the Assessment Process, how did the data collection go? Do 

faculty need to modify assignments used for assessment, any changes 

made to Assessment Day activities. This section is on the Assessment 

Process, not the results. Do faculty need to work on rubrics, modify 

objectives, realign courses…  

No change is proposed. 

Budget needs 

related to the 

objective? 

Are there any budget needs for the program to make the assessment 

more effective? 

NO 

 

Objective 4 Argument and debate.  

Methods Final argument and debate assignment critique. 

Benchmark On a benchmark scale of 1-4 

Freshman & Sophomores -  1 & 2 

Juniors & Seniors – 3 & 4 

Data Collected 

(course specific) 

 Explain the specific assignment/portfolio/case study… used for 

assessment from course content. Identify the total number of students in 

the assessment. Refer to specific Rubric if possible and attach to the 

report. 

During the semester various argument and debate 

assignments/performances receive both oral and written critiques. 

Data Collected 

(Assessment Day, 

external tests, 

Senior 

Achievement) 

 Explain the activities used out of class for assessment of the objective. 

Identify the total number of students in the assessment and how the 

information is collected. 

The final argument and debate assignments/performance receives both 

oral and written critiques. 

Results/Outcomes  Results from various assessment activities articulated here in relation to 

the faculty proposed benchmarks. Please include all assessment 

information that was identified in the initial Assessment plan. In class 

assessments and out of class assessments need to both be included in this 



   

  

section. Also note any disparities in student success compared to the 

benchmark. 

Results are summarized in the portfolio assessment attachment. 

We were pleased with how the assessment process went and from it we 

have already begun changes to the curriculum we feel are necessary to 

ensure that we continue to produce strong knowledgeable students in 

the field. Changes include:  

 reworking the general theatre knowledge test 

 revamping the core to the major and adding a business course and 

Shakespeare to the core. 

 Reworking the three concentration requirements to strengthen 

content including adding an art course to the technical 

concentration. 

 Potentially adding an Acting IV class. 

We plan to reduce the number of department objectives from 10 to 6-7 

which will then better define the program changes we have already 

mentioned. 

Proposed changes 

to the assessment 

process 

Discuss the Assessment Process, how did the data collection go? Do 

faculty need to modify assignments used for assessment, any changes 

made to Assessment Day activities. This section is on the Assessment 

Process, not the results. Do faculty need to work on rubrics, modify 

objectives, realign courses…  

No change is proposed. 

Budget needs 

related to the 

objective? 

Are there any budget needs for the program to make the assessment 

more effective? 

NO 

 

Objective 5 Interpersonal and small group.  

Methods Final Interpersonal and group project critique 

Benchmark On a benchmark scale of 1-4 

Freshman & Sophomores -  1 & 2 



   

  

Juniors & Seniors – 3 & 4 

Data Collected 

(course specific) 

 Explain the specific assignment/portfolio/case study… used for 

assessment from course content. Identify the total number of students in 

the assessment. Refer to specific Rubric if possible and attach to the 

report. 

During the semester Interpersonal and Small Group projects receive 

oral and written critiques. 

Data Collected 

(Assessment Day, 

external tests, 

Senior 

Achievement) 

 Explain the activities used out of class for assessment of the objective. 

Identify the total number of students in the assessment and how the 

information is collected. 

The final Interpersonal and Small Group project receives oral and 

written critiques. 

Results/Outcomes  Results from various assessment activities articulated here in relation to 

the faculty proposed benchmarks. Please include all assessment 

information that was identified in the initial Assessment plan. In class 

assessments and out of class assessments need to both be included in this 

section. Also note any disparities in student success compared to the 

benchmark. 

Results are summarized in the portfolio assessment attachment. 

We were pleased with how the assessment process went and from it we 

have already begun changes to the curriculum we feel are necessary to 

ensure that we continue to produce strong knowledgeable students in 

the field. Changes include:  

 reworking the general theatre knowledge test 

 revamping the core to the major and adding a business course and 

Shakespeare to the core. 

 Reworking the three concentration requirements to strengthen 

content including adding an art course to the technical 

concentration. 

 Potentially adding an Acting IV class. 

We plan to reduce the number of department objectives from 10 to 6-7 

which will then better define the program changes we have already 

mentioned. 



   

  

Proposed changes 

to the assessment 

process 

Discuss the Assessment Process, how did the data collection go? Do 

faculty need to modify assignments used for assessment, any changes 

made to Assessment Day activities. This section is on the Assessment 

Process, not the results. Do faculty need to work on rubrics, modify 

objectives, realign courses…  

No change is proposed. 

Budget needs 

related to the 

objective? 

Are there any budget needs for the program to make the assessment 

more effective? 

NO 

 

 

Objective 6 Forensics.  

Methods Final forensics project critique 

Benchmark On a benchmark scale of 1-4 

Freshman & Sophomores -  1 & 2 

Juniors & Seniors – 3 & 4 

Data Collected 

(course specific) 

 Explain the specific assignment/portfolio/case study… used for 

assessment from course content. Identify the total number of students in 

the assessment. Refer to specific Rubric if possible and attach to the 

report. 

During the semester all Forensics projects receive oral and written 

critiques. 

Data Collected 

(Assessment Day, 

external tests, 

Senior 

Achievement) 

 Explain the activities used out of class for assessment of the objective. 

Identify the total number of students in the assessment and how the 

information is collected. 

The final Forensic projects receives oral and written critiques. 

Results/Outcomes  Results from various assessment activities articulated here in relation to 

the faculty proposed benchmarks. Please include all assessment 

information that was identified in the initial Assessment plan. In class 



   

  

assessments and out of class assessments need to both be included in this 

section. Also note any disparities in student success compared to the 

benchmark. 

Results are summarized in the portfolio assessment attachment. 

We were pleased with how the assessment process went and from it we 

have already begun changes to the curriculum we feel are necessary to 

ensure that we continue to produce strong knowledgeable students in 

the field. Changes include:  

 reworking the general theatre knowledge test 

 revamping the core to the major and adding a business course and 

Shakespeare to the core. 

 Reworking the three concentration requirements to strengthen 

content including adding an art course to the technical 

concentration. 

 Potentially adding an Acting IV class. 

We plan to reduce the number of department objectives from 10 to 6-7 

which will then better define the program changes we have already 

mentioned. 

Proposed changes 

to the assessment 

process 

Discuss the Assessment Process, how did the data collection go? Do 

faculty need to modify assignments used for assessment, any changes 

made to Assessment Day activities. This section is on the Assessment 

Process, not the results. Do faculty need to work on rubrics, modify 

objectives, realign courses…  

No change is proposed. 

Budget needs 

related to the 

objective? 

Are there any budget needs for the program to make the assessment 

more effective? 

NO 

 

 

Objective 7 Mass communications.  

Methods Final exam 



   

  

Final project critique 

Benchmark On a benchmark scale of 1-4 

Freshman & Sophomores -  1 & 2 

Juniors & Seniors – 3 & 4 

Data Collected 

(course specific) 

 Explain the specific assignment/portfolio/case study… used for 

assessment from course content. Identify the total number of students in 

the assessment. Refer to specific Rubric if possible and attach to the 

report. 

During the semester students are tested over the material as well as 

presenting projects. 

Data Collected 

(Assessment Day, 

external tests, 

Senior 

Achievement) 

 Explain the activities used out of class for assessment of the objective. 

Identify the total number of students in the assessment and how the 

information is collected. 

The final Mass Communication project is graded and receives bot 

written and oral feedback. 

Results/Outcomes  Results from various assessment activities articulated here in relation to 

the faculty proposed benchmarks. Please include all assessment 

information that was identified in the initial Assessment plan. In class 

assessments and out of class assessments need to both be included in this 

section. Also note any disparities in student success compared to the 

benchmark. Results are summarized in the portfolio assessment 

attachment. 

We were pleased with how the assessment process went and from it we 

have already begun changes to the curriculum we feel are necessary to 

ensure that we continue to produce strong knowledgeable students in 

the field. Changes include:  

 reworking the general theatre knowledge test 

 revamping the core to the major and adding a business course and 

Shakespeare to the core. 

 Reworking the three concentration requirements to strengthen 

content including adding an art course to the technical 

concentration. 

 Potentially adding an Acting IV class. 



   

  

We plan to reduce the number of department objectives from 10 to 6-7 

which will then better define the program changes we have already 

mentioned. 

Proposed changes 

to the assessment 

process 

Discuss the Assessment Process, how did the data collection go? Do 

faculty need to modify assignments used for assessment, any changes 

made to Assessment Day activities. This section is on the Assessment 

Process, not the results. Do faculty need to work on rubrics, modify 

objectives, realign courses…  

No change is proposed. 

Budget needs 

related to the 

objective? 

Are there any budget needs for the program to make the assessment 

more effective? 

NO 

 

Objective 8 Knowledge of theatre.  

Methods Portfolio review 

Performance critiques of scene work/monologues in class 

Post Mortem critiques of mainstage performances 

Post Mortem critiques of Laboratory performances. 

Benchmark On a benchmark scale of 1-4 

Freshman & Sophomores -  1 & 2 

Juniors & Seniors – 3 & 4 

Data Collected 

(course specific) 

 Explain the specific assignment/portfolio/case study… used for 

assessment from course content. Identify the total number of students in 

the assessment. Refer to specific Rubric if possible and attach to the 

report. 

12-20 students in each class depending upon the class or production are 

assessed by assigning them to write at least a 2 page critique of 

mainstage and student laboratory productions. 

Oral and written performance critiques are assigned in all of the 



   

  

performance-based courses. 

Data Collected 

(Assessment Day, 

external tests, 

Senior 

Achievement) 

 Explain the activities used out of class for assessment of the objective. 

Identify the total number of students in the assessment and how the 

information is collected. 

Post Mortems of each production are required of all students 

participating in the productions. At the post mortem open discussion is 

encouraged to critique and evaluate the performance of both cast and 

crew. 

Senior Projects are also critiques in a similar manner by asking the 

senior to post mortem their own project. 

During portfolio review the entire student presentation relates back to 

this basic tenet of theatre that it is a collaborative art form. This is often 

discussed and reviewed in the adjudicators comments. 

Results/Outcomes  Results from various assessment activities articulated here in relation to 

the faculty proposed benchmarks. Please include all assessment 

information that was identified in the initial Assessment plan. In class 

assessments and out of class assessments need to both be included in this 

section. Also note any disparities in student success compared to the 

benchmark. 

Results are summarized in the portfolio assessment attachment. 

We were pleased with how the assessment process went and from it we 

have already begun changes to the curriculum we feel are necessary to 

ensure that we continue to produce strong knowledgeable students in 

the field. Changes include:  

 reworking the general theatre knowledge test 

 revamping the core to the major and adding a business course and 

Shakespeare to the core. 

 Reworking the three concentration requirements to strengthen 

content including adding an art course to the technical 

concentration. 

 Potentially adding an Acting IV class. 

We plan to reduce the number of department objectives from 10 to 6-7 

which will then better define the program changes we have already 



   

  

mentioned. 

Proposed changes 

to the assessment 

process 

Discuss the Assessment Process, how did the data collection go? Do 

faculty need to modify assignments used for assessment, any changes 

made to Assessment Day activities. This section is on the Assessment 

Process, not the results. Do faculty need to work on rubrics, modify 

objectives, realign courses…  

No changes are proposed at this time. 

Budget needs 

related to the 

objective? 

Are there any budget needs for the program to make the assessment 

more effective? 

NO 

 

Objective 9 Theatre History/Styles.  

Methods Portfolio review test 

Final paper for the courses 

Benchmark On a benchmark scale of 1-4 

Freshman & Sophomores -  1 & 2 

Juniors & Seniors – 3 & 4 

Data Collected 

(course specific) 

 Explain the specific assignment/portfolio/case study… used for 

assessment from course content. Identify the total number of students in 

the assessment. Refer to specific Rubric if possible and attach to the 

report. 

12-20 students in each class depending upon the class or production are 

assessed by tests over the material, written responses to the literature 

they read and research papers  over theatre topics. 

Data Collected 

(Assessment Day, 

external tests, 

Senior 

Achievement) 

 Explain the activities used out of class for assessment of the objective. 

Identify the total number of students in the assessment and how the 

information is collected. 

We use a general theatre knowledge test during the Portfolio review 

that includes large sections over theatre history and theatrical 



   

  

literature. 

Results/Outcomes  Results from various assessment activities articulated here in relation to 

the faculty proposed benchmarks. Please include all assessment 

information that was identified in the initial Assessment plan. In class 

assessments and out of class assessments need to both be included in this 

section. Also note any disparities in student success compared to the 

benchmark. 

Results are summarized in the portfolio assessment attachment. 

We were pleased with how the assessment process went and from it we 

have already begun changes to the curriculum we feel are necessary to 

ensure that we continue to produce strong knowledgeable students in 

the field. Changes include:  

 reworking the general theatre knowledge test 

 revamping the core to the major and adding a business course and 

Shakespeare to the core. 

 Reworking the three concentration requirements to strengthen 

content including adding an art course to the technical 

concentration. 

 Potentially adding an Acting IV class. 

We plan to reduce the number of department objectives from 10 to 6-7 

which will then better define the program changes we have already 

mentioned. 

Proposed changes 

to the assessment 

process 

Discuss the Assessment Process, how did the data collection go? Do 

faculty need to modify assignments used for assessment, any changes 

made to Assessment Day activities. This section is on the Assessment 

Process, not the results. Do faculty need to work on rubrics, modify 

objectives, realign courses…  

A review of the history and literature curriculum is recommended for 

better student achievement is these areas. 

Budget needs 

related to the 

objective? 

Are there any budget needs for the program to make the assessment 

more effective? 

NO 

 



   

  

Objective 10 Process and performance skills.  

Methods Assessment Days critique 

portfolio review critique 

class project critique 

Post mortems of productions 

Benchmark On a benchmark scale of 1-4 

Freshman & Sophomores -  1 & 2 

Juniors & Seniors – 3 & 4 

Data Collected 

(course specific) 

 Explain the specific assignment/portfolio/case study… used for 

assessment from course content. Identify the total number of students in 

the assessment. Refer to specific Rubric if possible and attach to the 

report. 

Students are assigned a specific number of monologues and scene 

work to perform in each performance class. Subject matter varies, but 

usually includes comedy, drama and the classics. 10-12 students in 

Acting I and 5-6 students in Acting II & III. 

7-10 students  

Makeup for the stage - On the day scheduled for the final exam the 

student will be required to perform a complete “likeness” makeup on 

themselves. Your final design idea must be approved by the professor. 

Your grade for the final will be determined by grading the following 

criteria: 

 

 1. The actual process of application. 

 2. The final product. 

 3. A makeup worksheet illustrating the steps of application. 

 

Stagecraft - Each student will complete a technical drawing/design 

final project. Each student will be required to design a set as the final 

project for the semester. The set design project will be graded on the 



   

  

following criteria: 

1. Choose a single set play to design. The play must be approved by the 

professor. 

2. Create a design concept and write it out in a one page paper complete 

with a symbol that represents the concept. 

3. The design must include the following drawings: 

a. floor plan with dimensions. 

b. 1 front elevation which includes all set walls with dimensions. 

c. 1 rear elevation which includes all set walls with all dimensions 

d. 1 painter's elevation. 

e. 1 construction drawing 

 f. 1 side elevation 

g. a color rendering of the set. 

 

Lighting - Each student is required to design lights for a single set play 

as the final project for the semester. The lighting design will be 

“pitched” to the faculty member and the entire class during the 

scheduled final. The project will be graded on the following criteria: 

1. Choose a single set play to design. The play must be approved by the 

professor.  

2. Create a design concept and write it out in a one page paper.  

3. The design must include the following paper work/drawings: 

 a. Floor plan with dimensions  

 b. Light plot drawn on floor plan  

 c. Magic sheet  

 d. Instrument schedule  

 e. Entire script with lighting cues 

Data Collected 

(Assessment Day, 

external tests, 

Senior 

Achievement) 

 Explain the activities used out of class for assessment of the objective. 

Identify the total number of students in the assessment and how the 

information is collected. 

There were 12 students assessed during the portfolio Review using the 

following criteria. 

Duet Scene Performance (The actor performed a well-defined, believable character.) 

Voice (The actor demonstrates a quality voice that is resonant, articulate, 



   

  

expressive and well-projected.) 

Body (The actor exhibits strong carriage, physicality and posturing free from bad 

habits.) 

Overall Performance (The actor performed a well-defined, believable character.) 

Characterization (Actor establishes a clear character, maintains character, commits 

to character, integrates character) 

There were two students assessed for Senior Project using the criteria 

listed below. (see Senior Achievement Days) 

All majors are encouraged to show any of their design work to the 

adjudicators. The adjudicators provide both oral and written comments 

on the work based on the following rubrics –  

Operating Systems (The technician demonstrates excellent knowledge 

of computer operating systems and Industry Software/Hardware.) 

 

Craftsmanship (The technician demonstrates excellent craftsmanship.) 

 

Production/Techniques (The technician demonstrates excellent  

knowledge of current technical theatre, equipment and production 

practices.) 

 

Production Paper work (The technician demonstrates excellent paper  

work skills.) 

 

Results/Outcomes  Results from various assessment activities articulated here in relation to 

the faculty proposed benchmarks. Please include all assessment 

information that was identified in the initial Assessment plan. In class 

assessments and out of class assessments need to both be included in this 

section. Also note any disparities in student success compared to the 

benchmark. 

Results are summarized in the portfolio assessment attachment. 

We were pleased with how the assessment process went and from it we 

have already begun changes to the curriculum we feel are necessary to 

ensure that we continue to produce strong knowledgeable students in 

the field. Changes include:  

 reworking the general theatre knowledge test 



   

  

 revamping the core to the major and adding a business course and 

Shakespeare to the core. 

 Reworking the three concentration requirements to strengthen 

content including adding an art course to the technical 

concentration. 

 Potentially adding an Acting IV class. 

We plan to reduce the number of department objectives from 10 to 6-7 

which will then better define the program changes we have already 

mentioned. 

Proposed changes 

to the assessment 

process 

Discuss the Assessment Process, how did the data collection go? Do 

faculty need to modify assignments used for assessment, any changes 

made to Assessment Day activities. This section is on the Assessment 

Process, not the results. Do faculty need to work on rubrics, modify 

objectives, realign courses…  

No changes are recommended at this time. 

Budget needs 

related to the 

objective? 

Are there any budget needs for the program to make the assessment 

more effective? 

NO 

 

Objective 11 Aesthetics.  

Methods Portfolio review 

Performance critiques of scene work/monologues in class 

Post Mortem critiques of mainstage performances 

Post Mortem critiques of Laboratory performances. 

Benchmark On a benchmark scale of 1-4 

Freshman & Sophomores -  1 & 2 

Juniors & Seniors – 3 & 4 

Data Collected 

(course specific) 

 Explain the specific assignment/portfolio/case study… used for 

assessment from course content. Identify the total number of students in 

the assessment. Refer to specific Rubric if possible and attach to the 



   

  

report. 

12-20 students in each class depending upon the class or production are 

assessed by assigning them to write at least a 2 page critique of 

mainstage and student laboratory productions. 

Oral and written performance critiques are assigned in all of the 

performance-based courses. 

Data Collected 

(Assessment Day, 

external tests, 

Senior 

Achievement) 

 Explain the activities used out of class for assessment of the objective. 

Identify the total number of students in the assessment and how the 

information is collected. 

Post Mortems of each production are required of all students 

participating in the productions. At the post mortem open discussion is 

encouraged to critique and evaluate the performance of both cast and 

crew. 

Senior Projects are also critiques in a similar manner by asking the 

senior to post mortem their own project. 

During portfolio review the entire student presentation relates back to 

this basic tenet of theatre that it is a collaborative art form. This is often 

discussed and reviewed in the adjudicators comments. 

Results/Outcomes  Results from various assessment activities articulated here in relation to 

the faculty proposed benchmarks. Please include all assessment 

information that was identified in the initial Assessment plan. In class 

assessments and out of class assessments need to both be included in this 

section. Also note any disparities in student success compared to the 

benchmark. 

Results are summarized in the portfolio assessment attachment. 

We were pleased with how the assessment process went and from it we 

have already begun changes to the curriculum we feel are necessary to 

ensure that we continue to produce strong knowledgeable students in 

the field. Changes include:  

 reworking the general theatre knowledge test 

 revamping the core to the major and adding a business course and 

Shakespeare to the core. 



   

  

 Reworking the three concentration requirements to strengthen 

content including adding an art course to the technical 

concentration. 

 Potentially adding an Acting IV class. 

We plan to reduce the number of department objectives from 10 to 6-7 

which will then better define the program changes we have already 

mentioned. 

Proposed changes 

to the assessment 

process 

Discuss the Assessment Process, how did the data collection go? Do 

faculty need to modify assignments used for assessment, any changes 

made to Assessment Day activities. This section is on the Assessment 

Process, not the results. Do faculty need to work on rubrics, modify 

objectives, realign courses…  

No changes are proposed at this time. 

Budget needs 

related to the 

objective? 

Are there any budget needs for the program to make the assessment 

more effective? 

NO 

Attach Rubrics and or other explanatory documents pertaining to program assessment discussed in the 

chart to the report (portfolio guidelines, assignment sheet) 

Analysis of Assessment: 
What concerns do you have about the data provided? In the results of the assessment, what worked and 

what did not work? Does the data represent an identifiable trend in the level of activity/ achievement/ 

accomplishment? Does the data represent an acceptable level of activity/accomplishment/achievement 

given our mission and values? (HLC 4B1). 

See attached Portfolio review 

Analysis of the Assessment Process (Empirical & Non-Empirical) (HLC4B3) 
Describe your assessment process; clearly articulate how the program is using course work and or 

assessment day activities for program assessment. Note any changes that occurred to that process since 

the previous year. Discuss what activities were successful at assessment and which ones were not as 

helpful and why. Please include who met to discuss the changes (unless you are a program of one 

person) and when you met. – Include a discussion on the process for collection and analysis of program 

data. 

See attached Portfolio review 



   

  

Program Changes Based on Assessment: 
This section requires that you review the previous year’s annual assessment and determine whether the 

actions suggested were implemented and to what affect those actions had on student learning from 

data you collected.  Changes can be: course rotation, assessment activities, and assignment changes… 

Also indicate changes you made to the program outside of data collection and why. How did those 

changes impact the student results? 

In general we got about half of our suggestions added into this year’s curriculum and assessment 

 We used the new Theatre Education critique form we were better able to get a handle on the 

two students currently enrolled in BS degree in Speech and Theatre Education. In general 

they are progressing.  

 We added the electronic portfolio requirement for this year. 

 We added a form for critiquing the musical theatre audition song book and performance. 

 We added a form for critiquing  the monologue audition book. 

 We have identified assessment issues that need to be addressed pertaining to the clarity of 

the program’s learning objectives and outcomes. We need to review and adjust the 

educational goals and objectives of the major.  

 

But there is still plenty to accomplish. –  

1. Tech Concentration - The absolute, weakest area of our curriculum/major is the tech 

concentration. We need to hire a faculty Technical Director with design emphasis: a person who can 

develop and modernize the technical theatre curriculum, teach technical courses, mentor students in 

this area, organize/manage all technical aspects of productions, maintenance aging production 

equipment and facilities and help bring resolution to safety issues. With a faculty technical director 

in place, we immediately strengthen the weakest part of the curriculum and double our recruiting 

potential for theatre students. Technical students need a faculty technical mentor.  

2. Add a Dance Minor - We need to add to the curriculum a minor in dance. We recently lost a 

valuable prospective student (alumni daughter) to another institution because we do not offer a 

strong dance curriculum. Many students with dance experience from a variety of majors across 

campus have requested more dance courses and a dance minor to continue to study dance. Adding 

the dance minor would then give both our majors and interested non-majors an excellent choice for 

a minor. It would certainly work well as a the companion minor to the BA in Theatre with a 

concentration in musical theatre. Offering the dance minor would also give us more latitude to offer 

a BFA in Theatre. 

3. Revamp the Music Minor – Last year we decided it was time to revamp the music minor to better 

reflect both the needs of our musical theatre students and our common studies students. Work 



   

  

began on the minor and has continued over the school year. The new version of the music minor 

will be ready by the fall for the curriculum committee. We would encourage the administration to 

still consider adding a full time music faculty member with musical theatre/accompanying 

qualifications 

General Education Assessment:  
How do the General Education criteria align with the Program Objectives? What courses within your 

program build upon skills learned in general education courses (please list the program course and the 

general education criteria). The General Education areas are: Communication, Mathematics, Value, 

Meaning, Historical Perspective, Critical Thinking, Diversity, Creative and Aesthetic Sensibility, Natural 

Science and Social Science. (HLC 4B1) 

Communication - Students will transmit information effectively in written or spoken form. 

  

Mathematics - Students will solve problems through an analysis of quantitative relationships.  

  

Critical Thinking - Students will use the principles of logic to develop analytical and reasoning skills.  

  

Meaning  - Students will analyze texts (broadly defined) in order to identify central themes and 

interpret underlying meaning.   

  

Ethical Reasoning - Students will consider ethical problems in terms of competing interests, historical 

and cultural roots of conflict, and use various models or theories of ethical reasoning to resolve moral 

dilemmas. 

  

Historical Perspective - Students will think historically, meaning that they will understand both how 

the present is shaped by the past and how the past informs our understanding of the present. 

  

Fine Arts: Creative and Aesthetic Sensibility - Students will examine the products of human creativity 

in such endeavors as painting, sculpture, theatre, and music.  

  

Natural Science - Students will understand the natural world through systematic observation, by 

analyzing data, and by forming, testing and revising hypotheses. 

  

Social Sciences - Students will study the behavior of people and employ the principles of science to 

explain both group and individual behavior. 

  

Diversity - Students will analyze the traditions and values of a variety of cultures. 

 

 

 

 

 



   

  

Use of Common studies in the theatre major 
 

Course 

# 

 

Course  

Name 

Comm. Math Critical 

thinkin

g 

Meanin

g 

Ethical 

reason 

Historical 

Perspectiv

e 

Fine  

Arts 

Natura

l 

Scienc

e 

Social 

Scienc

e 

Diversit

y 

 

THA 

110 

 

Introductio

n to 

Theatre 

X  x x x x x  x X 

 

THA 

115 

 

Theatre 

Dance: Jazz 

& Tap 

X  X X X  X X X  

 

THA 

116 

 

Theatre 

Dance: 

Modern 

X  X X X  X X X  

 

THA 

117 

 

Theatre 

Dance: 

Ballet 

X  X X X  X X X  

 

THA 

120 

 

Introductio

n to 

Technical 

Practicum 

X X X X X  X X   

 

THA 

125 

 

Costuming 

Practicum 

X X X X X  X    

 

THA 

126 

 

Technical 

Practicum 

X X X X X  X    

 

THA 

151 

 

Performanc

e 

Practicum 

X  X X X  X  X  

 

THA 

210 

 

Dance 

Movement 

I 

X  X  X  X X X X 

 

THA 

211 

 

Dance 

Movement 

II 

X  X  X  X X X X 

 

THA 

231 

 

Makeup 

for the 

Stage 

X X X X X  X x X  

 

THA 

232 

 

 Stage 

Manageme

X X X  X  X  x  



   

  

nt 

 

THA 

234 

 

 Stagecraft 

X X X X x  X x   

 

THA 

240 

 

Stage 

Combat 

X  X X x x X x   

 

THA 

250 

 

Survey of 

American 

Musical 

Theatre 

X  X X x x X   X 

 

THA 

255 

 

Acting I: 

Basic Skills 

X  X X x  X  x  

 

THA 

260 

 

Acting for 

the Camera 

X X X X x x X  X  

 

THA 

331 

 

Stage 

Lighting 

X X X X X x X x   

 

THA 

354 

 

Acting II: 

Scene 

Study 

X  X X x  x  X  

 

THA 

362 

 

Theatre 

History I 

X  x X x  X  X X 

 

THA 

363 

 

Theatre 

History II 

x  x x x  X  x X 

 

THA 

390 

 

Internship 

I 

X  X  X  X    

 

THA 

418 

 

Methods in 

Teaching 

 

X 

 X  X x X  x  

 

THA 

451 

 

Internship 

II 

X  X  X  X    

 

THA 

452 

 

Internship 

III 

X  X  x  X    

 

THA 

454 

 

Acting III: 

Period 

Style 

X  X X x x X  x X 

 

THA 

470 

 

Directing 

X  X X x x X   X 

 

THA 

 

Broadway 

X  X X x x X  x X 



   

  

491 Play 

Analysis 

 

THA 

499 

 

Senior 

Project 

X  x x x  X    

 

Program Activities: 
Student Performance Day Activities (Assessment Day): 

Describe the department assessment day activities. Please articulate the nature of the assessments are 

conducted, explain the process for assessment that happens on these two days.  Include the schedule of 

assessment day for your program. What does the data and outcomes tell you? What changes will you 

make as a result of the data? What areas are successful for the program?   

Theatre portfolio review is a yearly process by which the Theatre department faculty, staff and 

invited theatre professionals measure and assess student progress and the effectiveness of the 

current Theatre curriculum.  All Theatre majors, are required to participate in this review. Theatre 

Portfolio Review is scheduled in March over a two-day period. At that time classes are canceled 

across campus.  Students signup for a review time. 

The Review process consists of the following –  

 A 45 minute time slot to make their performance or technical presentation and be evaluated 

and critiqued, both verbally and in writing by the Theatre faculty, staff and guest 

professional evaluators. 

 Their self-reflection paper.  

 Their character analysis/design conceptualization.  

 A progress/content check of their audition books (performance & musical theatre 

concentrations). 

 A progress/content check of their musical theatre audition book (musical theatre 

concentration only). 

 Review of their Electronic portfolio/Website. 

 Their Artist Statement 

They may choose either the performance, musical theatre, technical, or theatre education portfolio 

review process.  

In addition, during the two day process time is set aside for students to take a general theatre 

knowledge test.  

Comments and Observations on the Portfolio results –  

 Design/tech concentration improved from last year especially due to electronic 

portfolio/website construction and overall presentation of their portfolio.  



   

  

 Musical Theatre Concentration - In this concentration there was improvement in scores due 

to several upper level students with more experience.  

 Performance Concentration – Slightly dropped. This is due to fewer experienced students in 

this category. 

 The four concentrations together gave us a 3.0 which was a slight 1/10 drop from last year. We 

feel this is mostly due to graduation of strong students in the performance category 

especially.  

 Students continue to give strong presentation during portfolio and seem much more 

comfortable under pressure.  

 Duet acting scenes continue to grow in strength from last year.  

 Resumes continue to show a strong co-curricular program of mainstage and student 

laboratory production experiences.  

 The biggest area of concern from these results seems to be in the  area of the actor’s voice 

which scored below the benchmark of 2.5.  

 The audition book categories. Students are not spending enough organizational time/content 

time on the books. 

 The general theatre knowledge test was an eye-opening measurement. We are going to have 

to rethink how we are teaching theatre history and dramatic literature and how we can infuse 

them into a lot more of the curriculum. 

 Students seem to be progressing in the curriculum from year to year with the exception of 

Theatre History and Dramatic Literature. Students scored very poorly in these two categories 

of the general knowledge test. It seems like students are retaining only about half of the 

information. Theatre faculty will have to take a look at ways we can improve this score not 

only through content, presentation and repetition in the curriculum. 

Recommendations for portfolio, curriculum and departmental changes for 2014 – 2015 

1. Tech Concentration – Although it doesn’t show this in the information above the absolute, 

weakest area of our curriculum/major is the tech concentration and will continue to be until we need 

to hire a faculty Technical Director with design emphasis: a person who can develop and modernize 

the technical theatre curriculum, teach technical courses, mentor students in this area, 

organize/manage all technical aspects of productions, maintenance aging production equipment and 

facilities and help bring resolution to safety issues. With a faculty technical director in place, we 

immediately strengthen the weakest half of the curriculum and double our recruiting potential for 

theatre students. Technical students need a faculty technical mentor.  

2. Learning Objectives – We identified assessment issues that needed to be addressed pertaining to 

the clarity of the program’s learning objectives and outcomes during our last portfolio review, made 

those changes and this document reflects those changes in terms of measurement. 

3. Learning objectives & Outcomes – We revamped our means of measuring theatre outcomes and 

those are reflected in this document with two new measurement tools. We now need to redefine and 



   

  

clarify the learning outcomes for each of the concentrations. These should be in place prior to our 

next portfolio review in March of 2015. 

4. Electronic Portfolios/Websites for both actors and technicians – We implemented the required 

student electronic portfolio/website presence this year and required all students to have and 

maintain an electronic portfolio and web page as part of their professional growth as an artist. This 

first time went very well and our expectations are that students will continue to improve this area.  

5. BA in Theatre– Adjustments have been made to all three concentrations to update and strengthen 

the major. These include adding courses in business and art, adding to the core requirements as well 

as tightening each concentration. 

6.  General Education –Adjustments have been made to the General Education requirements so that 

we can offer more courses as part of that curriculum. Additions include adding Theatre History I & 

II, Survey of American Musical Theatre, Stage Combat and Makeup for the Stage. 

In general the major continues to be successful in educating theatre majors 

Senior Achievement Day Presentations: 

Describe program Senior Achievement Day activities? What benefit does the program gain from the 

activities? What if any assessment of students happens on this day? What changes if any will occur due 

to what is learned by faculty on Senior Achievement Day’s?  

Describe program Senior Achievement Day activities? What benefit does the program gain from the 

activities? What if any assessment of students happens on this day? What changes if any will occur due 

to what is learned by faculty on Senior Achievement Day’s?  

All theatre majors are required to take THA 499 Senior Project - This capstone course of the major 

requires students to design, direct, and perform in a one hour production/presentation that uniquely 

defines the students talents and abilities and demonstrates the depth of their training and 

knowledge. In some cases a student may choose to write a major research topic agreed upon by the 

student and faculty advisor. The faculty advisor assists the student in planning their project and 

then sets forth the criteria for completion of the project and grading. Students benefit from this 

course by having all the pressures of production and pulling together everything they know about 

theatre in order to create a successful presentation. Assessment of their success is based on 

completing the list of rubrics outlines in the syllabus. 

Syllabus Criteria 

1. The project will only be performed or presented one time. 

2. The project may not last more than 1 hour in length. 

3. No budget is provided. 



   

  

4. Productions will not be fully realized. 

5. Students may use limited props, furniture, and costumes.  

6. A generic light plot will be used to service all projects being performed. 
 

PERFORMANCE TRACT 

Before proceeding, senior project students choosing a performance tract and the faculty advisor 

must agree upon the completion of the following requirements and stipulations. These stipulations 

and requirements will be the sources for grading the senior project. 

1. The performer must arrange for all production personnel including designers and crew people to 

help produce their performance. 

2. The performer must develop a concept for the production and write a 3-5 page concept paper 

explaining the performer’s concept for the production.  

3. The performer must develop a script to be used throughout the production process. The contents 

of that script must include blocking notation, floor plans with the blocking notation, complete 

character histories, research, technical cues, rehearsal schedules including French scenes, production 

schedules with all due dates, prop lists, shift plots, technical notes, all acting notes given, publicity 

and sound/discography. At the post production meeting the script will be collected for grading. 

4.  The performer must schedule a regular weekly production meeting with all appropriate 

production personnel. 

5. The faculty advisor will visit rehearsals randomly to grade the production process in each of its 

stages; preproduction/audition, rehearsals, tech/dress rehearsals, performances and post-production. 

6. Final script approval must be given by the faculty advisor. Failure to get final script approval or 

changing the version of the script without approval from the faculty advisor will immediately 

terminate the production and result in the performer failing the course.  

7. The faculty advisor reserves the right to terminate the production if warranted at any time, which 

will result in the performer failing the course. 

8.  No rehearsals or performances can conflict with regularly schedule classes, nor can student actors 

request to be excused from classes for the purpose of rehearsals until production week. 

9. No rehearsals or performances can conflict with regularly schedule mainstage rehearsals, crew 

calls or performances. 



   

  

10. Mandatory class attendance is required of the performer in all classes. Lack of attendance in class 

will result in the production being terminated and the performer failing the course. 

11. The performer and production staff must meet all production deadlines as established in the 

production schedule. 

12. The performer must uphold the sexual harassment policy stated in the student handbook.  

13. The performer is responsible for all post production requirements, which include, but are not 

limited to the erasing and returning of scripts, striking of the set, costumes, lights, sound and props. 

The return of any borrowed items, as well the complete cleanup of all staging and production 

facilities. 

14. A Post Mortem of the performance or presentation will be scheduled during finals week. 

15. The actor will present their final portfolio for public viewing. 

MUSICAL THEATRE TRACT 

Before proceeding, senior project students choosing a musical theatre tract and the faculty advisor 

must agree upon the completion of the following requirements and stipulations. These stipulations 

and requirements will be the sources for grading the senior project. 

1. The performer must arrange for all production personnel including designers and crew people to 

help produce their performance. 

2. The performer must develop a concept for the production and write a 3-5 page concept paper 

explaining the performer’s concept for the production.  

3. The performer must develop a script to be used throughout the production process. The contents 

of that script must include blocking notation, floor plans with the blocking notation, complete 

character histories, research, technical cues, rehearsal schedules including French scenes, production 

schedules with all due dates, prop lists, shift plots, technical notes, all acting notes given, publicity 

and sound/discography. At the post production meeting the script will be collected for grading. 

4.  The performer must schedule a regular weekly production meeting with all appropriate 

production personnel. 

5. The faculty advisor will visit rehearsals randomly to grade the production process in each of its 

stages; preproduction/audition, rehearsals, tech/dress rehearsals, performances and post-production. 



   

  

6. Final script approval must be given by the faculty advisor. Failure to get final script approval or 

changing the version of the script without approval from the faculty advisor will immediately 

terminate the production and result in the performer failing the course.  

7. The faculty advisor reserves the right to terminate the production if warranted at any time, which 

will result in the performer failing the course. 

8.  No rehearsals or performances can conflict with regularly schedule classes, nor can student actors 

request to be excused from classes for the purpose of rehearsals until production week. 

9. No rehearsals or performances can conflict with regularly schedule mainstage rehearsals, crew 

calls or performances. 

10. Mandatory class attendance is required of the performer in all classes. Lack of attendance in class 

will result in the production being terminated and the performer failing the course. 

11. The performer and production staff must meet all production deadlines as established in the 

production schedule. 

12. The performer must uphold the sexual harassment policy stated in the student handbook.  

13. The performer is responsible for all post production requirements, which include, but are not 

limited to the erasing and returning of scripts, striking of the set, costumes, lights, sound and props. 

The return of any borrowed items, as well the complete cleanup of all staging and production 

facilities. 

14. A Post Mortem of the performance or presentation will be scheduled during finals week. 

15. The actor will present their final portfolio for public viewing. 

16. Senior Recital - Musical theatre students will be asked to perform a “senior vocal recital” 

featuring music from a variety of styles. In consultation with the faculty the student will arrange for 

musical accompaniment, music selection and order.  

TECHNICAL TRACT 

Before proceeding, senior project students choosing a technical tract and the faculty advisor must 

agree upon the completion of the following requirements and stipulations. These stipulations and 

requirements will be the sources for grading the senior project. 

1. The designer must write a formal letter to the department faculty requesting to design sound, 

lights, costumes, or scenery for a full length play, a musical and an experimental production. The 



   

  

letter must include the play titles and authors and the reasons why the designer wants to explore the 

design process through these plays. 

2. The designer must develop an individual design concept for the each production and write a 3-5 

page concept paper explaining the designer’s concept for each production. Included in the 3-5 pages 

should be a drawn symbol visualizing the concept. 

3.  Mandatory class attendance is required of the designer in all his or her classes. Lack of attendance 

in class will result in the production being terminated and the designer failing the course. 

4. It is understood at the beginning that the three productions will not actually be produced on the 

stage. 

5. The designer must uphold the sexual harassment policy stated in the student handbook.  

6. Final design approval must be given by the faculty advisor. Failure to get final script approval or 

changing the versions of the scripts without approval from the faculty advisor will immediately 

terminate the design process and result in the designer failing the course. 

7. The designer must draw complete sets of drawings of the design for each production including 

the following: floor plans, thumbnail sketches, construction drawings, front elevations, rear 

elevations, detail drawings, painter’s elevations and a rendering of the set. If they are also designing 

the lights, the drawings must include the light plot, instrument schedule, and magic sheet. These 

drawings must be drawn in scale, fully dimensioned and legible including all necessary 

information needed.  

8. The designer must turn in a complete portfolio of all their research material and information used 

in creating the design including a bibliography of sources. 

9. The designer must submit a preliminary budget for each production listing production costs, etc. 

A form will be provided by the faculty advisor for this particular requirement. At the conclusion of 

the project the designer will submit a final budget including all expenditures.  

10. A Post Mortem of the performance or presentation will be scheduled during finals week. 

11. The designer will include a final electronic portfolio presentation and power point 

demonstrating the depth of their knowledge as part of their presentation. 

12. The designer will present their final portfolio for public viewing.  

THEATRE EDUCATION TRACT 



   

  

Before proceeding, senior project students choosing a theatre education tract and the faculty advisor 

must agree upon the completion of the following requirements and stipulations. These stipulations 

and requirements will be the sources for grading the senior project. 

1. The student will use the Performance Tract for this category (see above). 

Completion of the senior project gives us invaluable information concerning how well students 

have progressed through the curriculum. Changes and adjustments often occur based on the 

outcomes of a student’s senior project. These include more specific information regarding the 

process of performance/presentation and the fact that we constantly update according to trends in 

the industry. 

Service Learning Activities: 

How is service learning infused in the coursework within your department?  Is service or community 

engagement in the program mission? Describe the Service Learning Activities that your students and 

department engaged in this past year. How did the activities improve student learning? How did the 

activities benefit the community?  

We do not have service learning component in our curriculum, but we do allow open auditions 

which gives students chances to interact with community members who may be working on the 

mainstage productions as a cast member or technician. This has been very successful in bridging the 

gap between the campus community and the community at large. 

Program Sponsored LEAD Events: 

Highlight lead events sponsored by program faculty that are connected to program or general 

education objectives for the past academic year.   Include a total number of lead events program faculty 

sponsored. 

We provided L.E.A.D. events in the following categories which are directly connected to the major 

and it’s performance opportunities - 4 mainstage productions, 2 laboratory student 

directed/designed/managed productions, 4 Served Up Crispy Improvisation presentations, 4 First 

Impression choir concerts. 

Student Accomplishments: 

Highlight special examples of student successes in the field (academic: mentor-mentee, conference 

presentations, competitive internship, journal acceptance; extra-curricular: horse show championship, 

art exhibit). This is for any accomplishments that a student achieved outside of course work or the 

normal expectations of student success. 

Jennifer Steindorf spent her Fall Semester on internship at the Disney College in Orlando Flroida. 



   

  

Kassaundra Davidson presented the Mentor/Mentee project with Joe Potter - Audience 

Development – Understanding, Attracting and Cultivating the 21st Century Theatre Audience 

Stephen Chamineak, Jr., Maggie Hunter & T.J. green were nominated for the Irene Ryan scholarship 

competition which is part of the American College Theatre Festival. 

Stephen Chamineak, Jr. currently works at Grant’s Farm in the Animal Performance venue. 

Faculty Accomplishments: 

Highlight any faculty accomplishments that supersede the normal expectations of program faculty. 

(Examples: journal acceptance, presentation at a national conference, off campus art show exhibit or 

other community/professional honor) 

Joe Potter – Presented two workshops on stage combat at the Missouri Thespian Festival in St. 

Louis, MO 

Joe Potter & Melissa Alpers-Springer adjudicated the scholarship auditions at both the International 

Thespian Conference and the Missouri Thespian Festival 

Melissa Alpers-Springer - Produced and directed The List by alumnus Jason Cavallone at The 

Talking Horse Theatre, Columbia, MO 

Alumni (Recent Graduates) Accomplishments (past year graduating class): 

Results of Alumni survey and how well the program prepared them for their profession, this data is 

collected ourselves from contact with students. We can ask the alumni office to share what information 

they have on your graduates and then provide your own input to the data. Discuss special honors or 

positions earned by recent graduates of the program. This can be done on survey software, facebook, or 

an alternative platform that allows the information to be collected. 

Dustin Z. West – freelance designer/theatre management for a variety of professional theatre 

organizations including Santa Fe Opera. 

Andrew Arnett – working as an actor/theatre management at Shakespeare in the Park, St. Louis,  

MO. 

Sharree Lamere-Rose - Theatre teacher Clinton High School 

Allison Ward - Fellowship at American Conservatory Theatre in San Francisco, CA 

 

 



   

  

 

Assessment Rubric 

Annual Assessment Report 
Assessment 

Component 

Assessment 

Reflects Best 

Practices 

Assessment Meets 

the Expectations 

of the University 

Assessment 

Needs 

Development 

Assessment is 

Inadequate 

Comments: 

Learning 

Outcomes 

 Posted 

measurable 

program 

learning 

outcomes 

(objectives)  

 All 

outcomes 

are 

developed 

and include 

a mix of 

assessment 

measures. 

 Measurable 

program learning 

outcomes.  

 Learning 

outcomes are 

clearly 

articulated.  

 Program 

learning 

outcomes have 

been identified 

and are 

somewhat 

measurable 

 

 Program 

learning 

outcomes are 

not clear or 

measurable 

 The 

outcomes are 

general areas 

and not skills  

Assessment 

Measures 

 Multiple 

measures 

are used to 

assess a 

student-

learning 

outcomes. 

 Rubrics or 

guides used 

are 

provided.  

 All 

measuremen

ts are clearly 

described. 

 Specific 

measures are 

clearly identified 

 Measures relate 

to program 

learning 

outcomes.  

 Measures can 

provide useful 

information 

about student 

learning.  

 

 Some 

measurements 

are described, 

but need further 

description. 

 Assessment 

measures do 

not connect 

to learning 

outcomes 

(objectives).  

 Assessment 

measures are 

not clear. 

 No 

assessment 

measures are 

established. 

   



   

  

Assessment 

Results 

 All learning 

outcomes 

are assessed 

annually; or 

a rotation 

schedule is 

provided. 

 Data are 

collected 

and 

analyzed to 

evaluate 

prior actions 

to improve 

student 

learning.  

 Standards 

for 

performance 

and gaps in 

student 

learning are 

clearly 

identified. 

 A majority of 

learning 

outcomes 

assessed 

annually. 

 Data collected 

and aggregated 

are linked to 

specific learning 

outcome(s). 

 Data are 

aggregated in a 

meaningful way 

that the average 

reader can 

understand. 

 Standards for 

student 

performance and 

gaps in student 

learning are 

recognized. 

 Data collected 

and aggregated 

for at least one 

learning outcome 

(objectives). 

 Data collection is 

incomplete  

 Standards for 

student 

performance and 

gaps in student 

learning are not 

identified. 

 Learning 

outcomes are 

not routinely 

assessed. 

 Routine data 

is not 

collected. 

 N/A 

Program is 

too new to 

have 

collected 

assessment 

data. 

  It is not clear 

on the 

assessment 

as no data is 

reported. 

 

 

 

Assessment 

Component 

 

 

 

Assessment 

Reflects Best 

Practices 

 

 

 

Assessment meets 

the expectations 

of the University 

 

 

 

Assessment needs 

Development 

 

 

 

Assessment is 

Inadequate 

 

 

 

Comments: 

Faculty 

Analysis and 

Conclusions 

 All faculty 

within the 

program 

synthesize 

the results 

from various 

assessment 

measures to 

form 

conclusions 

about each 

learning 

 Program faculty 

receive annual 

assessment 

results and meet 

to discuss 

assessment 

results.  

 Specific 

conclusions 

about student 

learning are 

made based on 

 Some program 

faculty receive 

annual 

assessment 

results 

 Faculty input 

about results is 

sought 

 Faculty 

input is not 

sought. 

 Conclusions 

about 

student 

learning are 

not 

identified. 

 N/A 

Program 

recently 

There was not a 

clear 

description of 

the number of 

students 

assessed, was 

an overview 

perspective 



   

  

outcome. 

 Includes 

input from 

adjunct 

faculty. 

 Includes 

input from 

outside 

consultant. 

the available 

assessment 

results. 

started or 

too few 

graduates to 

suggest any 

changes. 

Actions to 

Improve 

Learning and 

Assessment 

 A 

comprehensi

ve 

understandi

ng of the 

program’s 

assessment 

plan and 

suggestions 

for 

improvemen

t. 

 Clearly 

stated 

adjustments 

in 

curriculum 

as a result of 

assessment 

data.  

 Description of 

the action to 

improve learning 

or assessment is 

specific and 

relates directly to 

faculty 

conclusions 

about areas for 

improvement.  

 Description of 

action includes a 

timetable for 

implementation 

and identifies 

who is 

responsible for 

action 

 Actions are 

realistic, with a 

good probability 

of improving 

learning or 

assessment. 

 At least one 

action to 

improve learning 

or improve 

assessment is 

identified. 

 Adjustments to 

the assessment 

plan are 

proposed but not 

clearly connected 

to data 

 Minimal 

discussion of the 

effectiveness of 

the assessment 

plan; minimal 

discussion of 

changes, if 

needed. 

 No actions 

are taken to 

improve 

student 

learning. 

 Actions 

discussed 

are not 

connected to 

data results 

or analysis. 

 N/A 

Program 

recently 

started or 

too few 

graduates to 

suggest any 

changes. 

 Some 

improvements 

were already 

shown as done, 

but they were 

not listed in the 

data the ideas 

listed would be 

beneficial to the 

assessment of 

the program. 

 

 

Additional Comments:  

 

The objectives I believe are provided by DESE, but they speak to only the subject area much more than 

the identified skill. Also, I don’t think the full information is provided as on the curriculum matrix, 



   

  

some areas like “Fundamentals of Communication” there are 6 subsets, but no idea what they are. The 

area of “Oral Interpretation” has 3 sub components.  It is lengthy, but that information might be helpful 

to understanding the skills developed in the program.   The matrix is really complex and the number of 

program objectives listed for some courses is intense and a bit overwhelming if the instructor is 

expected to assess each objective in the class.  I do think the coding system for when skills are 

Introduced, Reinforced, Mastered, and Assessed will help to organize the matrix and clarify what is 

happening with the program objectives in the classes. 

 

Objective 1: on the matrix is listed, as an integral component in numerous classes, but the assessment is 

in COM 101, not in any upper level COM courses? Also there needs to be data on the number of 

students who were involved in the assessed assignment. If this was the whole 101 roster, there would 

be many student samples of work, but the description does not state how many assignments were 

assessed. In the results/outcomes section, much of the reflection is focused on the program as a whole 

and not the specific criterion/objective.  

 

For each objective the discussion is the same when the method of assessment differs. I am also not clear 

that the specified assignments are included in the portfolio as they do not seem to be overarching 

assignments, but I am not sure. There is no accurate data description, nothing with numbers, only an 

overview of the perception of the assessment. It would be helpful to have the various rubrics for the 

small group project, the debate assignments, oral and written critiques… and the other rubrics to help 

me understand the assessment activities happening in the program.    

Thank you for the data for the Portfolio Review. Is there anything for the portfolio that shows the 

students ability to “teach” how to do theatre? it is specific to theatre only and not inclusive of the 

educational aspect of the program? I don’t know the answers, these are just questions that I have when 

I read the report. 

 

Of this list:  

In general we got about half of our suggestions added into this year’s curriculum and assessment 

 We used the new Theatre Education critique form we were better able to get a handle on the 

two students currently enrolled in BS degree in Speech and Theatre Education. In general 

they are progressing.  

 We added the electronic portfolio requirement for this year. 

 We added a form for critiquing the musical theatre audition song book and performance. 



   

  

 We added a form for critiquing  the monologue audition book. 

 We have identified assessment issues that need to be addressed pertaining to the clarity of 

the program’s learning objectives and outcomes. We need to review and adjust the 

educational goals and objectives of the major.  

 

 

What items were not implemented that need to be? Then that can be implemented when you set up the 

new assessment plan for this academic year. With the new objectives too.!! But I did not see any of this 

in the report as assessment for the program. I am confused where this information was included?  

 

Thank you for the work you put into the General Education Matrix. It is helpful to see where the skills 

happen to be reinforced within the various programs on campus. It is also appreciated that you 

included the information on the portfolios and other assignments. IS there any difference in the 

assessment between the Speech/theater education and the theatre majors? I am just asking bc I would 

think something about the educational aspect of this major should be somewhere in now they are being 

assessed. I think we need to talk to the Education people and see what is happening and work together 

on some of the reports  

 

 

 


